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To Whom It May Concern:

It is with great enthusiasm and pride that | nominate Brett Van Zee as a candidate for the 40 under 40. |
know of Brett’s leadership ability in two forms; first, as a peer in the profession of architecture and,
second, as an energetic leader in Des Moines. In both instances it is evident that Brett is an enormous
contributor and a positive influence to our firm, profession, and community.

When we hired Brett in 2004, it did not take long to see that he was going to develop into a well-rounded
architect and leader of our firm. There are four characteristics that stand out with Brett that have allowed
him to develop into a great leader; personality, soft skills, knowledge and drive.

Brett's personality at a young age allowed him to integrate into our firm, gain the trust of his peers, and
very quickly begin taking more leadership on projects. He had the ability to take direction and accomplish
tasks as a young professional better than anyone | know. That personality leads to unprecedented soft
skills, and his ability to work with everyone has made him a client favorite and leader of staff.

Brett's knowledge of architecture, construction, engineering, and business has made him one of the
individuals that the Partners lean on and one of the most successful project managers we have.
Managing projects up to $35M with teams of 15-20 people takes and individual that understand all
aspects of a project and the business. If he does not know something he will put forth the effort to
educate himself and more importantly take the time to educate those around him.

Brett's leadership has been integral in helping the growth of our studio and firm with his abilities to lead
more projects and manage more staff. In the past ten years, our Des Moines studio has grown from eight
people to over thirty, while our two office firm has grown from 28 to 60 people. In addition to his project
responsibilities, Brett manages staffing and scheduling for those 60 people working on more than $500M
worth of design and construction.

As a Board member, his responsibilities include strategic planning, long range project planning, staff
management, and project financials. | have witnessed first-hand Brett's great ability to balance the
management of projects, staff, and firm responsibilities with a great attitude. This is all due to those four
characteristics that allow him to be a great leader; personality, soft skills, knowledge and drive.

Brett's commitment and contribution to the profession of architecture, our community and his family is

unwavering. | take great pleasure in highly recommending Brett Van Zee to the elite 40 under 40 not only
because of the leadership he already provides our firm but the leadership role he will take in the future.

Sincerel¥Z

Mark J. Nevenhoven, AIA
Partner
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